
 

 

 
 
Webinar Q&A: The 2017 USS valuation, the Joint 
Expert Panel, and the current consultation with 
employers 
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1. What types of support from employers might the USS Trustee 
require for the backing of any additional risk?  

 
 
2. Are the individual reduction amounts for each of the JEP 

recommendations set, or would they vary if only some of the 
recommendations were adopted? 

 
 

3. If employers accepted the 20.1% contribution rate, what exactly 
would this mean for them in terms of risk? 

 
 
 



 

4. Do you believe members will support contributions at 9.1% of 
salary or will we see opting out? 

 
 

5. Are all employers still covered by the same contribution and 
benefit structure? 

 
 

6. There’s no reference in the JEP report to length of recovery plan 
and the change from the 2014 valuation; is this an omission?  

 
 

7. Has UUK considered tiered contribution rates for employees, as 
seen in TPS and LGPS? 

 
 



 

8. How will UUK consider the various responses to the 
consultation? 

 
 

9. Will there be an Equality Impact Assessment (EIA) on the JEP’s 
recommendations? 

 
 

10. Would the removal of Test 1 put the scheme in good financial 
health? 

 
 

11. Will the JEP work impact on the first cost sharing increase 
which comes into force in April 2019? 



 

 
 

12. Will the JEP Phase Two terms of reference consider the linkage 
to other higher education pension schemes and comparability 
between them? 


